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Age Works: What Corporate America Must Do to Survive the Graying of the
Workforce by Beverly Goldberg. (Free Press, 2000)

Doing Nothing is NOT an Option!: Facing the Imminent Labor Crisis by Robert K.
Critchley. (South-Western Educational & Professional, 2004)

Lost Knowledge: Confronting the Threat of an Aging Workforce by David W.
DeLong. (Oxford, 2004)

Thriving on an Aging Workforce: Strategies for Organizational and Systemic
Change by Paulette T. Beatty and Roemer M. S. Visser (Eds.). (Krieger, 2004)

Workforce Crisis: How to Beat the Coming Shortage of Skills and Talent by Ken
Dychtwald, Tamara J. Erickson and Robert Morison. (Harvard Business School Press,
2006)

Also Recommended

The Aging Workforce: Realities, Myths, and Implications for Organizations
by Jerry W. Hedge, Walter C. Borman and Steven E. Lammlein. (American
Psychological Association, 2005)

Generations at Work: Managing the Clash of Veterans, Boomers, Xers, and
Nexters in Your Workplace by Ron Zemke, Claire Raines and Bob Filipczak.
(AMACOM/American Management Association, 1999)

The New Workforce: Five Sweeping Trends That Will Shape Your Company's
Future by Harriet Hankin. (AMACOM/American Management Association, 2004)

The Older Worker Advantage: Making the Most of Our Aging Workforce
by Gordon F. Shea and Adolf Haasen. (Praeger, 2005)

Training Older Workers and Learners: Maximizing the Workplace Performance of
an Aging Workforce by James L. Moseley and Joan C. Dessinger. (Pfeiffer, 2006)
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Linda Wiener, Founder and Principal of the Wiener Training and Consulting Group in
Portland, OR, specialist in the development of the 21° Century workforce and Age Issues
expert for Monster.com.
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Linda Wiener

Linda Wiener has extensive management and training experience in the private, non-
profit and academic sectors and is nationally recognized as an authority in three distinct
fields of aging and work. An expert in the development of the 21st Century workforce,
she trains and coaches owners, managers and supervisors in ways to maximize their
human capital, including Adapting to an Aging Workforce™ best practices, recruiting for
retention, and in- house career development.

As the Age Issues Expert for Monster.com, Wiener hosts their Age Issues message
board and writes articles for older job seekers. This ongoing exchange allows her to
bridge communications between today's job hunters and their prospective employers.
Most recently she authored the Exploring Careers in Gerontology© textbook and
created businessandaging.com (http:/businessandaging.com) t0 help gerontology students
explore careers in the field of aging.

Biography taken from: The NextAge Speakers Bureau — www.nextagespeakers.com
NextAge features experts, authors and speakers in the field of senior, elder and aging issues.
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